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AGREEMENT 
This AGREEMENT made this _ day of ,2009, by and between the City of 
Canandaigua, New York, hereinafter referred to as the "City," and the Canandaigua Police 
Department Gold Badge Club, hereinafter referred to as the "GBC, II shall cover the period 
January 1, 2008 through December 31, 2009. 
ARTICLE I 
RECOGNITION 
Section 1 
The City recognizes the GBC as the sole and exclusive representative for all police 
personnel of the rank of Sergeant or Lieutenant and so recognized by the City Council. 
Section 2 
The GBC affirms that it does not assert the right to strike against the City, to assist or 
participate in any such strike, or to impose an obligation upon its members to conduct, assist or 
to participate in such strike. 
ARTICLE II 
MANAGEMENT RESPONSIBILITIES 
Section 1 
The provisions of this Agreement shall be expressly limited to salaries, benefits and other 
conditions ofemployment of the GBC of the City of Canandaigua and shall not be construed to 
restrain or limit the City in the full and absolute management of its affairs, except as modified by 
this Agreement. 
ARTICLE III 
COMPENSATION 
Section 1 
Appendix A, attached and made a part of this Agreement, displays the wage schedule to be 
paid for Sergeants and Lieutenants represented by the GBC and agreed upon by both parties. 
The wage schedule for 2008 and 2009 shall be increased by 3.5% and 2.5%, respectively from 
2007. The wage steps shall be modified, as set forth in Appendix A. 
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Section 2 Hours of Work and Overtime 
Supervisors performing duty as patrol squad sergeants will work a 38 1/2 hour (4 on, 2 off) 
week as per the current duty chart. Supervisors other than patrol squad supervisors shall work an 
average 38 1/2 hour week as scheduled by the Chief ofPolice. One Sergeant may be assigned a 
5-2 weekday schedule or a 4-2 schedule at the Chiefs discretion. 
(a) Sergeants shall be entitled to overtime compensation in excess of their normal working 
schedule or when they perform in excess of eight (8) hours in any work day or, in the case of 
those working a 38 1/2 hour 5-2 weekday schedule, when they perform in excess of seven and 
seven-tenths (7.7) hours in any work day. Overtime compensation will include all court time not 
in regular time. Such overtime worked shall be compensated at the rate of one and one-half 
times the employees' normal compensation. Tours may be altered when the supervisor is 
scheduled for a court appearance, provided that he shall be off duty a minimum of sixteen (16) 
hours and is scheduled to work that day. Employees may accrue compensatory time in lieu of 
overtime pay in accordance with the policies of the Police Department and the Fair Labor 
Standards Act. 
(b) All overtime must be authorized by the Chief of Police. 
(c) All officers will be paid a minimum of three hours pay computed at time and one-half 
for all callout or order out. All officers will be paid a minimum of two hours pay computed at 
time and one-half for court time, provided said court time is not concurrent with the scheduled 
duty time. 
(d) At the direction of the Chief ofPolice, lieutenants shall be subject to duty hours in 
addition to regularly scheduled hours. Lieutenants shall not receive overtime pay but may accrue 
compensatory time. A lieutenant called back to duty, shall earn a minimum of three hours of 
compensatory time. 
(e) The Police Department will implement a fifteen (15) minute briefing period at the . 
beginning ofeach tour of duty for supervisory officers to brief patrolmen prior to their tour of 
duty. This extra fifteen minutes will be part of the lieutenants' and sergeants' normal tour of 
duty and part of their 7.7 hour workday. 
(f) It shall be the policy of the Department to provide GBC members sixteen (16) hours of 
off-duty time between tours of duty. In the event a sergeant is required to report for duty in a 
time period of less than sixteen (16) hours since his previous full tour of duty, the sergeant shall 
be granted time and one-half (1-1/2) pay for those hours worked which occur within the sixteen 
(16) hour period since his last full tour of duty. This policy shall be in effect in all cases except 
on those occasions when a shortage of personnel is created by the use of a personal leave day by 
another member of the unit. 
(g) Sergeants required, at the discretion of the Chief, to be on-call shall receive, at the 
Officer's election, one hour of awarded time (straight-time) per 24 hour period or the use of an 
unmarked take-home car for the period of on-call service. No Sergeant shall be placed on-call 
for more than 7 consecutive days at one time, nor shall an Officer be placed on-call for a period 
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ofpreviously approved vacation. There shall be at least 14 consecutive days between on-call 
tours unless otherwise agreed to by the Chief and the Officer. This clause shall take effect upon 
ratification of the agreement and shall not be retroactive to the effective date of the Agreement. 
Section 3 Anniversary Dates 
For the purpose of salary or compensation schedules be it here and now agreed that 
anniversary dates for all members shall be in accordance with the following schedule: 
(a) Anniversary dates of promotion to rank will be the basis of all increment raises, 
including salary increases by virtue of time in rank. 
(b) General increases in salary, as shown on Appendix A, will be effective at the start of the 
fiscal year. 
(c) In the event an employee is promoted, his increase in salary shall begin at the start of 
the pay period following the date of promotion. 
Section 4 Evening and Night Differential 
Sergeants working between the hours of 4 p.m. to 8 a.m. shall be paid 8% in addition to 
their normal compensation for such shift. Lieutenants working those hours shall be paid 13% 
additional. 
Section 5 Longevity Pay 
In addition to the normal compensation provided in Appendix A, eligible employees with 
the required years of service shall be paid the following annually for longevity in the first pay 
period in December: 
At least 5 years continuous service $1,025 
At least 10 years continuous service $1,125 
At least 15 years continuous service $1,325 
At least 20 years continuous service $1,875 
Section 6 . Deferred Compensation Plan 
The City shall offer a deferred compensation plan under IRC Section 457 to members of the 
GBC. 
Section 7 Training 
The Employer will schedule thirty-six (36) hours per employee ofmandatory paid 
instructional training each year. These hours will be paid at time and one-half. Any four (4) 
hours of training or part thereof will be paid in four (4) hour blocks. 
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Section 8 Flexible Spending Account Plan 
The City shall offer a flexible spending account program. 
Section 9 Jury Duty 
(a) Any officer who loses time from his job because ofjury duty, as certified by the 
Clerk of the Court, shall be paid by the City his full daily salary provided he turns over to the 
City all stipends received for serving on jury duty. 
(b) The officer must notify the City or its designee immediately upon receipt of a 
summons for jury service. 
(c) Adequate proof oftime served on jury must be timely presented. 
(d) All employees shall be absent from work only during the times actually required 
by the courts. If excused before four (4) hours has elapsed, the officer shall report for regular 
police duty. 
Section 10 Compensatory Time Sell Back 
Once each year, accumulated Compensatory Time can be sold back with two weeks 
written notice by the employee. 
ARTICLE IV 
HOLIDAYS 
Section 1 
All Officers shall be entitled to the following holidays with pay. Payment for these holidays 
(11 days' pay) shall be made in the first week of December each year. An Officer shall not 
receive pay for any holiday in which he was not a full-time Officer of the City on the date of the 
holiday. 
New Years Day Memorial Day Veterans Day 
Martin Luther King Day Fourth of July Thanksgiving Day 
Presidents' Day Labor Day Christmas Day 
Easter Sunday Columbus Day 
Section 2 
When an officer works the majority ofhislher hours of a full shift on any holiday, they will 
be paid for that work at straight time, and will be entitled to an additional compensatory day off 
In addition, officers working overtime on the Fourth of July, Thanksgiving Day or Christmas 
Day will be paid at one and one half (1 ~) time for those hours worked and if working 7.5 hours 
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or more with the majority of the hours falling on one of these three days will also be entitled to
 
an additional Awarded day off. When working overtime on any other than the above stated
 
holidays, the officer would not receive the additional day off. ** Should the current shift
 
schedule change (0600-1400, 1400-2200,2200-0600 hrs.), this section would be reopened for
 
negotiation to reflect such change.**
 
Holidays earned will be converted to hours compensatory time and may be used in four 
(4) hour blocks within the stipulations set by ADMINISTRATIVE ORDER #1/01 dated 
February 1,2001 as per the current agreement between the Chief of Police and the PBA. 
(a) Members may be given off said holiday with pay at the discretion of the Chief ofPolice 
and as long as it does not interfere with operating efficiency of the Department. No employee 
who is scheduled to work may take off on a holiday, except for illness, without approval of the 
Chief of Police or Public Safety Director. 
(b) A holiday occurring during a period of vacation shall not be included in computing such 
vacation time or authorized leave. An employee shall be paid for both the holiday and vacation 
day and may take the vacation day another time. 
ARTICLE V 
VACATIONS 
Section 1 
Members of the GBC shall receive the following: 
(a) LENGTH OF SERVICE WITH POLICE DEPARTMENT 
After 6 months 5 working days
 
After 1 year 8 working days
 
After 3 years 1S working days
 
After 10 years 20 working days
 
After 15 years 2S working days
 
After 23 years 27 working days
 
Vacations shall start on the first tour of a set of tours and continue for an employee's next four 
(4) working days or five (5) working days at the employee's option. 
(b) Seniority shall be used in giving preference to vacation. Seniority shall be based on the 
number of years of continuous service in a permanent appointment in rank held. If supervising 
officers are appointed to a supervising rank on the same date, then total length of service in the 
Department shall govern seniority, 
(c) The Chief of Police shall determine how many officers may be off at one time and when 
to schedule vacations in a manner that will not affect the operation of the Department. 
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(d) Vacations may not be accumulated from year to year except under unusual conditions
 
and only with the approval of the Chief ofPolice and the City Manager.
 
(e) At least two weeks' notice must be given to the Chief ofPolice before vacation will be 
granted. 
(f) Vacation (Signing on Sick Leave while on Vacation). 
Employees who have a major illness or injury while on vacation, may use their sick leave for the 
remainder of the illness and have their vacation time retained provided proper notice is given and 
a doctor's certificate is presented attesting to the major illness or injury. 
(g) Vacation Leave accrued during the current leave year which the employee is not eligible 
to use until the next leave year shall be paid for all types of termination, except for dismissal and 
resignation with less than two weeks notice. 
ARTICLE VI 
SICK LEAVE AND OTHER LEAVE 
Se.ction 1 Sick Leave 
Under this Agreement, all employees shall be entitled to accumulate one day of sick leave 
per month worked. 
(a) Each employee must notify the Desk Officer one (1) hour prior to the start ofhis tour of 
duty on any day on which he is sick (designated time ofcall-in shall be at the discretion of the 
Chief ofPolice, but must be within the one hour limitation). 
(b) At the discretion of the Chief of Police, if an officer reports for duty but seeks to 
leave work during his tour of duty due to an illness, the officer may be required to use a full day 
of sick leave for that day. In such an event, any hours that the officer has worked that day prior 
to leaving due to illness shall be converted to compensatory time credit. 
(c) After all sick leave credits, plus any accrued vacation have been used, an employee 
with a minimum of five years of continuous service may be given additional sick leave at 1/2 
pay, upon the recommendation of the Chief of Police and the City Manager, and with the 
approval of the City Council. 
Section 2 Bereavement Leave 
Time may be given off for up to four (4) days leave for death within the immediate family 
upon satisfactory evidence of same to the Chief ofPolice. Immediate family shall include 
mother, father, husband, wife, grandparents, sons, daughters, legally adopted children, brothers, 
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sisters, mother-in-law, father-in-law, son-in-law and daughter-in-law. One (1) day with pay shall
 
be granted for each death of the following: grandchild, aunt, uncle, niece, nephew, brother-in­

law, or sister-in-law.
 
Section 3 Personal Leave 
Each officer shall be allowed three (3) personal leave days per year with no restrictions. 
Such day shall not be accumulated from year to year. Requests for such day must be made at 
least forty-eight (48) hours in advance to the Chiefof Police. In the event of an emergency, an 
officer may take personal leave without the forty-eight (48) hours' notice only with the approval 
of the Chief of Police. Personal leave can be taken in four-hour increments. 
For any personal days unused during the calendar year, the City will pay an officer an 
amount equal to the officer's current daily wage rate (as of December 1) for each unused 
personal leave day. An officer leaving the Department shall be entitled to pay for unused 
personal leave at the officer's final daily wage rate. Payment will be made the first pay period of 
December. Employees terminated for just cause, however, will not be reimbursed for any 
unused personal days. 
Section 4 Unused Sick Leave 
Upon retirement, employees shall receive lump sum payments for unused sick 
leave at the rate of $50 per day of unused sick leave up to a 175 day maximum. 
After December 1 of each year, an employee may redeem up to 6 days of unused sick leave 
at full pay. That amount shall be paid into the employee's deferred compensation account. Any 
additional accrued sick leave days from the previous twelve months may be redeemed for a 
payment equal to 50 percent of their current daily rate, which amount, at the option of the 
employee and consistent with limitation imposed by the Internal Revenue Code, shall be paid 
into the employee's deferred compensation account. Employees must maintain a minimum of 48 
days in their sick time bank. 
ARTICLE VII 
INSURANCE 
Section I Medical insurance 
<aJ All full-time employees shall be provided with the Blue Choice Value plan or theiiiJ}:;~ 
Preferred Care Opp.ortunity plan, at the e1IlJ'}9y~ls qptlon~ Officers hired into the 'f5'I 
Police Department~anuary 19, 2006~all p~'fiveopercent of the health 
insurance premium for the first ten years of employment with the City. Officers hired 
into the Police Department after January 1,2008 shall pay fifteen percent of the 
health insurance premium. 
(b) Health Reimbursement Arrangement (IRS Section 105 plan): All full-time 
employees who are the primarily insured on a City Health Plan shall be provided with an 
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HRA, as follows: 
Employees with a single health insurance policy: $325 per year 
Employees with a two-person health insurance policy: $625 per year 
Employees with a family or family-no-spouse health insurance policy: $925 per year 
Employees who were hired as a Police Officer prior to January 1, 1995, shall be provided 
with an HRA, as follows: 
Employees with a single health insurance policy: $500 per year 
Employees with a two-person health insurance policy: $950 per year 
Employees with a family or family-no-spouse health insurance policy: $1,200 per year 
The above HRA employer contribution amounts shall be credited to employees on 
January 1 of each year. In the event that an employee's health insurance changes as a result of a 
qualifying life changing event after January 1 ofany year (for example: Two-person plan to a 
family plan; family plan to single plan) then the difference between the former HRA plan and the 
new HRA plans shall be adjusted accordingly on a pro-rata monthly basis. (Ex. Employee hired 
after 1995 is on a 2-person plan on January 1 and receives an HRA account of $625. In April the 
employee has a child and changes to a family insurance plan. The difference between the 
amount of the 2-person plan and the amount of the family plan is $300. The pro-rata monthly 
amount is $25 per month so the total HRA account for that year plan will be $825.) The same 
formula would be used if an employee moves to a lower cost HRA plan. In the event of a plan 
reduction, the amount owed to the City would be deducted from the current year balance first. If 
no balance remains then the employee's HRA amount in the next year will be reduced by the 
amount owed back to the City. At the time of the annual employer contributions, the above 
HRA annual employer contributions shall be allowed to accumulate up to a maximum of three 
times the annual contribution amounts. 
If an employee has a Flexible Spending Account, the Flexible Spending Account shall be 
used before the HRA to fund eligible health care costs. 
In addition to the above employer contribution amounts, the City shall pay, through an 
HRA, any health insurance co-pay amounts for chemotherapy, radiation therapy, and kidney 
dialysis. 
The above health insurance and HRA provisions shall be implemented at a time selected 
by the City. 
(c) Retiree health insurance: Effective January I, 2008 if an employee retires with . 
fifteen years of continuous full-time service with the City, the City shall provide the above 
health insurance and HRA plans, or other plan that is used by the majority of current officers 
( hereafter referred to as the "base plan"), to such retirees until the earlier of Medicare 
eligibility or age sixty-six. Retiree is required to notify the City of any changes in health 
insurance status. If such retiree moves to an area in which the above base plan is not 
available, the City shall make a payment, equal to the base plan premiums, to the health 
insurance provider of the retiree. If such payment cannot be made directly to the health 
insurance provider, the payment shall be made to the retiree upon proof that the retiree has 
such health insurance. 
After the earlier of.Medicare eligibility or age sixty-six, retirees shall be permitted to 
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continue to use any remaining balance in their HRA account. In the year in which the retiree 
reaches the earlier ofMedicare eligibility or age sixty-six, the HRA contribution for that year 
shall be fifty percent of the annual amount if the earlier of the retiree's Medicare eligibility or age 
sixty-six is in the first six months of the year and shall be the total annual amount if the earlier of 
the retiree's Medicare eligibility or age sixty-six is in the last six months of the year. 
(d) Dental insurance: Beginning in 1988, the City shall provide each full-time employee 
with the Blue Shield Smile Saver Dental Program, Option II, or an equivalent thereof. The City 
will pay the full cost of the dental program. 
(e) Upon retirement, if an employee has fifteen (15) years of continuous full-time service 
with the City, the City will pay the full cost of said employee's dental insurance until the earlier 
of Medicare eligibility or age sixty-six. 
(f) Employees or retirees may choose to forgo coverage under a City-sponsored health 
insurance program in exchange for a lump-sum payment (dental insurance shall not be included). 
This buy-out provision is subject to the following conditions: 
(1) An employee may opt to take the buy-out on the anniversary date of their 
current coverage. 
(2) An employee must file with the City Clerk/Treasurer's Office an 
application to forgo health care coverage. 
(3) The employee must remain without coverage for one year to receive the 
lump-sum payment. This payment will be made on the day after the full-year 
requirement has been met and will be subject to applicable withholdings. 
(4) The amount of the payment will be equal to 50% of the premium that 
would have been paid by the City for a base plan policy during the prior 12 months. 
(5) If the employee, after choosing the buy-out option, determines that helshe 
needs health care coverage because of an unusual and non-repetitive circumstance 
(e.g. spouse loses job and, consequently, health care coverage), the employee may 
pick up coverage from a City-sponsored plan subject to limitations imposed by the 
carrier. 
(6) If the employee chooses to pick up coverage premature of his/her 
anniversary date, then he/she forfeits the lump sum payment entirely if he/she 
receives an amount prorated by month if he/she opted out for more than six (6) 
months. 
(7) An employee has the right to renew health care coverage at any 
anniversary date, even if he/she opted out of coverage for the previous twelve (12) 
months. 
Section 2 
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The City will pay all costs of obtaining and providing each Tier I member in the unit a 
minimum guaranteed death benefit insurance policy issued through the New York State 
Retirement system of $20,000 or three (3) years' salary not to exceed $20,000. Said policy is to 
be in the form as provided by the New York State Retirement System. 
Section 3 
The City will provide and maintain a non-contributory retirement plan under Section 384 of 
the New York State Retirement and Social Security law which is a twenty-five (25) year 
retirement at one-half pay, and the City will provide 20-year retirement under the Section 384d 
20-year Non-contributory ~etirement Plan. 
ARTICLE VIII 
GIDEVANCEPROCEDURE 
The City recognizes the rights of members to designate representatives of the GBC to 
appear on their behalf to discuss salaries, working conditions, grievances and disputes as to the 
terms and conditions of this contract. 
(a) The GBC shall submit the names of three (3) designated representatives in writing to 
the City Manager. 
(b) Any member who has a grievance shall submit such grievance in writing to the 
President of the GBC within five (5) days after such grievance occurs. The President, in tum, 
shall discuss the matter with the grievance committee and the member concerned on an informal 
basis. 
(c) Within three days of receiving the grievance, the GBC President shall direct the 
committee to deliver in writing said grievance to the Chief of Police for review. 
(d) The Chief of Police shall meet with the aggrieved member and the GBC's grievance 
committee within five days after receiving said written notification. 
(e) Within five scheduled work days after the close of said meeting, the Chief of Police 
shall notify, in writing, the employee of his decision on said grievance. 
(f) If an employee presenting a grievance is not satisfied with the decision of the Chief of 
Police, he may, within five scheduled work days after receiving notification of said decision, 
request a review and determination by the Director of Public Safety. If there is no Director of 
Public Safety, the request shall be made to the City Manager. Such request shall be in writing 
and contain a concise statement as to the specific nature of the grievance and facts relating to it 
and decisions on the grievance up to the time of the appeal. A copy of such request shall be 
given to the ChiefofPolice by the aggrieved employee. 
(g) Within five scheduled work days after receiving the grievance, the Director of Public 
Safety shall notify, in writing, the employee of his decision on said grievance. 
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(h) If the employee is not satisfied with the decision of the Director of Public Safety, he
 
may, within five scheduled work days after receiving notification of said decision, request a
 
review and determination by the City Manager.
 
(i) The City Manager shall hold a hearing within ten scheduled work days after receiving 
written request for review. At least three days' notice of time and place shall be given to the 
member, the member's representative, if any, and the Chief ofPolice. The grievance committee 
of the GBC shall be entitled to represent the employee in said proceedings. 
G) All said hearings shall be held in private. The City Manager may hear and receive such 
testimony and evidence as relates to the specific complaint from all interested parties. 
(k) The City Manager shall make his decision within ten scheduled work days after the
 
closing of said hearing. A written copy of this decision shall be given to the employee and the
 
Chiefof Police.
 
(1) If both the employee and the GBC are not satisfied with the decision of the City 
Manager, arbitration may be requested in writing within twenty (20) working days after the 
decision is rendered in Step (k). The parties will request a list of seven (7) arbitrators from the 
Public Employment Relations Board and shall strike names alternately until one remains who 
shall be the arbitrator. The decision of the arbitrator shall be final and binding; however, the 
arbitrator shall be bound by the terms of this Agreement and shall have no authority whatsoever 
to modify, alter, subtract from or add to its terms. All expenses with respect to the arbitrator 
shall be borne equally by the parties, but each party shall bear its own costs with respect to all 
other expenses, including witnesses. The arbitrator shall issue his award within thirty (30) 
calendar days after the hearing is closed. 
ARTICLE IX 
LEAVE OF ABSENCE 
A leave of absence may be granted only upon the recommendation of the Chief of Police 
and the City Manager and the approval of the City Council. Leave time shall not count as service 
time; however, a leave of absence shall not constitute a break in service. 
ARTICLE X 
EDUCATIONAL BENEFITS 
Section I Tuition 
If other Federal and State funds are not available, the City will pay for all costs of tuition, 
books and fees of all officers upon satisfactory completion of each semester of study of Criminal 
JusticelPolice Science courses or required course of a matriculated student at any college 
offering Criminal Justice/ Police Science Course. Each officer must submit his or her request in 
writing to the Police Chief. Payment will be made in advance by the City. Upon completion of 
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the course, the officer must submit proof of completion with a satisfactory grade or refund the 
money. 
Section 2 Educational Incentive 
Members of the GBC shall receive an annual lump-sum payment in the first pay period in 
December for completion ofeducational degrees in accordance with the following specifications. 
Payments shall not be pro-rated. If more than one degree is held, only payment for the highest 
degree held will be made. 
(a) Associate's degree 
(b) Bachelor's "degree in criminal justice 
(c) Bachelor's degree in a field other 
than criminal justice 
(d) Master's degree in criminal justice or 
public administration 
$100 
$200 
$150 
$500 
ARTICLE XI 
CLOTHING ALLOWANCES 
Section 1 
(a) Effective January 1,2002, each member shall have a uniform allowance of$700 per 
year to be used at the discretion of each individual to purchase authorized articles of uniforms. 
In addition, $3500fthis amount may be used to purchase civilian clothes or equipment. 
Effective January 1, 2003.1 Each member shall have a uniform allowance of $400 per year to 
be used at the discretion of each individual to purchase authorized articles of uniforms. 
(b) All leather goods, badges, weapons and other items not described as authorized articles 
of uniforms in (a) above shall be purchased by the City upon approval of the Chief of Police. 
Section 2 
Effective January 1, 2002, officers permanently assigned by the Chief to work in plain 
clothes shall have a clothing allowance of $900 per year. If an officer is transferred to a uniform 
assignment, the clothing allowance shall be adjusted on a pro-rata basis for a given year. 
Effective January 1,2003, Officers permanently assigned by the Chief to work in plain 
clothes shall have a clothing allowance of $600 per year. If an officer is transferred to a uniform 
assignment, the clothing allowance shall be adjusted on a pro-rata basis for a given year. 
Section 3 
The City will pay for dry cleaning of uniforms under the following schedule. The City shall 
provide two changes of uniforms per four-day shift. Each change shall consist of a shirt and a 
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pair of trousers. In addition, the City shall provide at least two cleanings of winter jackets and 
one cleaning of spring jackets. 
(a) The City shall designate the cleaner to be used. 
(b) The City shall pay for the cleaning of two dress shirts and two dress pants per week,
 
and for four suits per year, for officers permanently assigned by the Chief to work in plain
 
clothes.
 
Section 4 
Employees will be entitled to reimbursements for personal effects damaged in the line of 
duty including and limited to eyeglasses, watches, contact lenses, and other items at the Police 
Chiefs discretion. Said reimbursement shall not exceed $100 per year per employee. 
ARTICLE XII 
MISCELLANEOUS 
Section 1 Severability 
If any section, subsection, sentence, clause, phrase or portion of this Agreement is for any 
reason held invalid or unconstitutional by any Court of competent jurisdiction, such portion shall 
be deemed a separate, distinct and independent provision and such holding shall not affect the 
validity of the remaining portions hereof. 
Section 2 Required Notice Section 204a 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
Section 3 Civil Complaint Defense 
The City shall provide for the defense of a police officer against whom a civilian 
complaint is filed arising out of an incident in the line ofduty with the Canandaigua Police 
Department, except for acts of willful misconduct, at no cost to the GBC member. 
Section 4 Personnel File 
The City shall provide, to each employee, a copy of each documentation entered in the 
employee's personnel file at the time of entry. An employee shall be allowed to prepare a 
response to any documentation entered in the employee's file. Written responses from the 
employee will also be placed in the personnel file. 
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Section 5 A maximum of two (2) members who are designated to represent the GBC shall 
have the right to attend State-wide conventions and meetings of the Police Conference to which 
they belong without loss of time or pay, provided at least one (1) week's notice is given to the 
Chief of Police. A maximum of four (4) workdays may be used annually for this purpose. 
Section 6 Light Duty 
Where the New York State Workers' Compensation Board has ruled than an employee 
can return to restricted duty temporarily and, as a result, has reduced the Workers' Compensation 
amount that the employee is entitled to and, where the City can accommodate that restricted duty 
employment restrictions established by the employee's physician, should the employee refuse 
that restricted duty assignment, the employee will only be eligible for the actual Workers' 
Compensation amount ofpayment, not the employee's full pay, effective the date of the New 
York State Workers' Compensation Board ruling. 
Section 7 Biweekly payroll 
The parties agree that, at the City's request, a biweekly payroll study committee will be 
formed with representation by the City, the Union, and other Unions who have agreed to such 
study committee. The purpose of the study committee will be to study the possible 
implementation of a biweekly payroll. This agreement does not indicate the Union's agreement 
that a biweekly payroll should be implemented. 
IN WITNESS WHEREOF, the parties hereunto affix their hands and seals. 
CITY OF CANANDAIGUA	 CANANDAIGUA POLICE DEPARTMENT 
GOLD BADGE CLUB 
By ~~~~ :fb7lo1~~--~Du..i4-U-I---
at BY~!J4' 
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APPENDIX A 
2008-2009 
CANANDAIGUA POLICE DEPARTMENT 
GOLD BADGE CLUB 
SALARY SCHEDULE 
Lieutenant 
Starting Rate 
After 1 Year 
After 2 Years 
After 3 Years 
2008 
$ 68,007 
$ 70,688 
$ 72,792 
$ 74,896 
2009 
$69,707 
$72,456 
$74,611 
$76,768 
Sergeants 
Starting Rate 
After 2 Years 
After 3 Years 
2008 
$ 61,504 
$ 63,486 
$ 65,468 
2009 
$63,041 
$65,073 
$67,105 
(3.5%) 
'5;), .~ 
(2.5%) 
~~fd, 
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MEMORANDUM OF UNDERSTANDING 
If, during the term of this Agreement, Congress amends the Medicare law to set a 
Medicare eligibility age greater than age 66, the City agrees to reopen negotiations limited to the 
further modification of Article VII, Insurance, Section led). 
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